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	Occupation
	Mean
	Median
	Entry Level
	Experienced

	Logisticians
	$71,400
	$68,200
	$43,800
	$85,200
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	Occupation wages here are based on data from the Bureau of Labor Statistics, OES program, and imputed by Chmura where necessary. 
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	When this report is run for an occupation group, the table above displays up to the top ten detailed occupations which have the highest average wages within the occupation group.



[bookmark: _Toc387134082][bookmark: _Toc69389957]Education Profile
[image: cea_image_mixChart]
	Occupation
	Typical Entry-Level Education
	Previous Work Experience
	Typical On-the-Job Training

	Logisticians
	Bachelor's degree
	None
	None
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	The stacked bar chart here illustrates the estimated mix of educational attainment of the workers in this occupation(s) in aggregate.
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	The table indicates typical education and training requirements rather than the mix of attainment of workers in such positions.
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	Top 10 Skill Gaps in South Carolina

	Name
	Candidates
	Openings
	Gap

	Microsoft Project
	0
	12
	-12

	Microsoft Power BI
	0
	10
	-10

	Lean Manufacturing
	4
	12
	-8

	Spanish
	4
	12
	-8

	System Integration
	0
	7
	-7

	Kaizen
	2
	9
	-7

	Waterfall
	1
	7
	-6

	Vlookups
	0
	4
	-4

	German
	1
	5
	-4

	Pivot Tables
	4
	8
	-4



	Top 10 Certification Gaps in South Carolina

	Name
	Candidates
	Openings
	Gap

	Project Management Professional (PMP)
	2
	3
	-2

	Microsoft Office Specialist (MOS)
	0
	1
	-1

	Certified Supply Chain Professional (CSCP)
	1
	0
	1

	HAZMAT
	1
	0
	1

	Certified in Production and Inventory Management (CPIM)
	1
	0
	1

	Six Sigma Green Belt Certification (SSGB)
	1
	0
	1

	Forklift Certified
	1
	0
	1

	Secret Clearance
	20
	11
	9
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	Skill and certifications gaps can help inform employee development programs, as well as provide a comparison of the needs of regional employers to the supply.
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· [bookmark: _Toc51327841]Occupation employment by default indicates employment by place of work. Occupation employment is as of 2020Q3 and is based on industry employment and local staffing patterns calculated by Chmura and utilizing BLS OES data. Employment forecasts are modeled by Chmura and are consistent with BLS national-level 10-year forecasts. Occupation wages (mean, median, and percentiles) are derived from BLS OES data and are as of 2019 and represent the average for all Covered Employment. Entry-level and experienced wages are derived from these source data, computed by Chmura. 
· Industry employment is as of 2020Q3 and is based upon BLS QCEW data, imputed by Chmura where necessary, and supplemented by additional sources including Census ZBP data. 
· Education and training requirements are from the BLS. Educational attainment mix and other occupation demographics data are modeled by Chmura for 2020Q3 using regional occupation employment from JobsEQ, ZCTA-level demographics data from the Census Bureau, and national occupation-demographics patterns from the BLS.
· Postsecondary awards are per the NCES and are for the 2018-2019 academic year. Any programs shown are linked with the occupation(s) being analyzed via the program-occupation crosswalk, which may not be comprehensive. Any programs shown reflect only data reported to the NCES; reporting is required of all Title IV schools. Training providers that do not report data to the NCES are not reflected.
· Job ads data are online job posts from the Real-Time Intelligence (RTI) data set, produced wholly by Chmura and gleaned from over 30,000 websites. Data reflect ads active during the last twelve month period ending 04/15/2021  and advertised for any Zip Code Tabulation Area in or intersecting with the region for which this report was produced. Historical ad volume is revised as additional data are made available and processed. Since many extraneous factors can affect short-term volume of online job postings, time-series data can be volatile and should be used with caution. All ad counts represent deduplicated figures.
· For skill and certification gaps, openings and candidates are based upon regional occupation demand (growth plus separations) and the percent of skill demand and supply. Skill demand mix data are per a one-year sample of RTI data; skill supply data are estimated using a five-year sample of resumes data; both data sets compiled as of January 2021. Data may be based, at least in part, on data from broader geographies; see the Skill Gaps analytic export for more details.
· Occupation gaps are modeled by Chmura, indicating long-term potential supply and demand mismatches in a region due, in part, to job demand and labor pool dyanamics, including educational attainment and projected growth.
· Occupation employment by place of residence is as of 2020Q3 and modeled by Chmura based upon occuaption employment by place of work and commuting patterns. Commuting patterns are derived from source data from the Census Bureau, occupation-specific commuting tendancies, and updated to reflect more recent population and employment estimates.
· Figures may not sum due to rounding.
[bookmark: _Toc69389960]FAQ
What is (LQ) location quotient?
Location quotient is a measurement of concentration in comparison to the nation. An LQ of 1.00 indicates a region has the same concentration of an industry (or occupation) as the nation. An LQ of 2.00 would mean the region has twice the expected employment compared to the nation and an LQ of 0.50 would mean the region has half the expected employment in comparison to the nation.
What is annual demand?
Annual demand is a of the sum of the annual projected growth demand and separation demand. Separation demand is the number of jobs required due to separations—labor force exits (including retirements) and turnover resulting from workers moving from one occupation into another. Note that separation demand does not include all turnover—it does not include when workers stay in the same occupation but switch employers. Growth demand is the increase or decrease of jobs expected due to expansion or contraction of the overall number of jobs. 
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